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CNEAVIOWEM HOMEPE:  CoyuanbHble CETH KaK cnoco6 noucka paboTtbl

Hackonbko cerofiHs NonynspeH AaHHbIA cnocob nogéopa cpean pekpyTepoB?
C yem 3710 cBfA3aHO? B Kakux cnyyasx couuanbHble ceTn Hambonee adhPeKTUBHbLI?
W kakue crneunanncTbl akTUBHeE BCero uyT paboTty B VIHTepHeTe?

17 nioHa 2011 MockoBckas Likona HoBoit IkoHOMMKK
MockBa HoBblii ypoBeHb! Hosas xm3Hb!

eduTech £ BCE 05 OYEHHH,

‘ BCE 111 ObYYEHUA
Russla

«/IHHOBALMOHHbIE TEXHOIOrUN B 06pa30BaHNN 1 06Y4EHUM>

Mpwvrnawaem Ha «leHb 3¢pPpekTnBHOCTM HR2.
Jlydwine npakTukm ynpasneHUA NepcoHaaom»

20 - 21 cenTabps 2011 ropa, IkcnoueHTp, Mocksa (naBunboH 2.4.)

EduTech/Russia 2011 - aTo0:

bonee 50 poccuitckux U 3apy6eXHbiX IKCNOHEHTOB, NPEACTaBAALLNX
nporpammHO-MHCTPYMEHTa/IbHBIE cpeAcTBa, 060pyAOBaHUE U YCayrU Ans 06yyeHus

MNoppepxka oTpacnesbix accoUnaumin W npotheccroHanbHbIX CO0OWECTB

MpodheccuonanbHbie noceTuteny, NPENCTaBNsIoLLME 06pa30BaTeNbHbIE YHPEKACHNS,
KOMNaHUM KOPNopaTMBHOr0 CEKTOPA, FOCYaPCTBEHHbIE YYpPEeXaeHNs

B03MOXHOCTb 06MEHATLCSA ONbITOM ¢ KOMNEFaMy, Y3HATh YTO HOBOr0 NPOUCXOANT Ha
pbIHKE 06pa30BaTenbHbIX Yenyr

Hoknapbl, TEMaTM4ECKNE CEMMHAPbI U MAacTep-Knacchi o akTyanbHbiM BoNpocam
00y4eHns ¢ NpUMEHeHHeM HOBEMLLKMX TEXHONOr WA

Kpyrnbie cTonbl pyKoBOAUTENEH KOPNOPAaTHBHbIX YHUBEPCUTETOB
1 06pa3oBaTeNbHbIX YYPEXKAEHHIH

[leMoHCTpaLus NyHILMX NPaKTHK

Bpems pa6oTb

lenepanbHbli
HHOPMAUKOHKBIH  CROHCOP:
napmep conem:rawn

hh@|E3[ocer|

Bo3MOXHOCTb nonyynuTb BUgeomartepuaibl Bcex MaCTep-Knaccos!

+7 (495) 638-57-67 www.e-mba.ru
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HoBag Harpy3ka 3a npeKHIO 3apIuiaTy
E!

Pagsrap Kpuaunca MnHoBars, ogHako MHorve paéorogaresniv, COKpaTmB Niogen B 3TOT HebnarononyyHsIv nepuos,
NPUBBLIKIN K TOMY, YTO OCTaBLUMECHA COTPYOHUKM paboTarloT 3a OBOUX, a TO U Tpoux. Kak pearmpoBartb Ha Co-

XXMUBLLYHOCS cUTyaumio? YTo npeanpuHaTb B OTBET Ha NOA0OHbIE NPEOSIOKEHNS PYKOBOACTBA?

HecMmoTpst Ha To 4TO camble Xymd-
11I1€ BpeMEeHa OCTaJIMCh 031U, OpU-
eHTalusl Ha MHOTO(PYHKUMOHAIb-
HbIX pAOOTHUKOB, OCOOEHHO B MaJIOM
U CpeIHEeM OM3HeCe, COXpaHMUTCS KaK
MMHUMYM 10 KOHIIAa Toja — YTBep-
JKIAI0T 3KCIIEPTH pbIHKA Tpyaa. Bo
MHOT'OM 3TO OOBSICHSIETCS TEM, UTO I1OC-
JIe Kpu3KMca POCCHUIICKHME KOMIIaHUU
IIepECMOTPEIIN CBOIO MOJIUTUKY U3Me-
peHus1 3¢ GHeKTUBHOCTH NTepcoHalia U
BO3BpaTa MHBECTUIIMI Ha KaxKIOTo
cnelyanucTa.

«Peakums rmepcoHana Ha CJIOXKUB-
LLIYIOCSI CUTYaLIMIO 3aBUCUT OT BHYTPEH-
Hell MOTHMBALIMM KaXXIOT0 KOHKPET-
HOTO 4YejIoBeKa, — yTBepxXkmaeT Acs
KouocoBa, pykoBoauTeb 0Tae/1a Moa-
oopa mepconaia PwC. — Takoro pona
mepepadoTKy CTOUT BOCIIPUHUMATH
KaK rOpU30HTAIbHOE KAphePHOE pa3-
BUTHE CO CBOMMM ILIIOCAMMU: IIO-
SIBJISIETCS BO3MOXHOCTb PacCIIMPHUTD
(byHKIIMOHAJI, OCBOMTDH HOBBIE CITELIN-
aJIbHOCTH, YBEJIMIUTH 30HY OTBETCT-
BEHHOCTH, TaKIM 00pa3oM MOXKHO pac-
TU TIPOHECCUOHATBLHO U TUYHOCTHOY.

CaMOMOTHUBHpPYEMbIE, CTpeMsIIIIIe-
cs K BCECTOPOHHEMY Pa3BUTHUIO CO-
TPYAHUKM — MedTa J0oro padoro-
nartesss. OmHaKoO ecJiv roja IBa Ha3ajl
MHOTH€ TOTOBBI OBLIM CHeJaTh IJIst
paboTonareJist Bce, JIMIIb Obl KOMITa-
HUSI BEDKMJIA U ¢ HAUMEHBIITMMMU T10-
TepsSIMU BBIIIIA U3 KPU3KCa, TO CETO-
IHST JIOSUTBHOCTH U TEPIHUMOCTU CO
CTOPOHBI TlepcoHana MoyoaBUIOCh.
Borbiiie Beex XKamyroTcest Ha pocT (OyHK-
LIMOHAJIbHBIX 00SI3aHHOCTE! COTPY/I-
HUKM OTIEJIOB, IIOABEPTIINXCS COKpa-

IIEHUSIM, — MHOTMM M3 HUX MpHU-
IIJIOCh Pa3fAeuTh Harpy3Ky yBOJICH-
HBIX KOJIJIET, KOTOPYIO U MO Ceii IeHb
C HUX HUKTO HE COOMpPAeTCs CHUMAaTh.
ITpryem 3a4acTyio OHM HE IOTHUMAKOT
BOITPOC MEPEIUIAThI 10 TOrO MOMEHTA,
MoKa y HUX He Ha3peeT KOHQIMKT-
Has cutyanys. K ToMy Xe co BpeMeHeM
ype3MepHasl Harpy3ka 3aKOHOMEPHO
MPUBOIUT K IIEPEYTOMIICHUIO M KakK
pe3yabrarT — CHUXeHue 3¢pheKTUB-
HOCTU pabOTHI. A psifi CIIELIMAIUCTOB,
paboTaIIMX B y3KIX HAIIPABIICHUSAX,
¥ BOBCE MOT'YT OBITh IPOXYKTUBHBIMH,
€ClI 3aHMMAIOTCSl MCKIIOYUTEIHEHO
CBOMM [I€JIOM, — [JISI BBIIIOJIHCHUS
BO3JIaTaeMbIX Ha HUX (QYHKIMIA, HE
BXOMAIIMX B KPYT X OCHOBHBIX JOJLK-
HOCTHBIX 00sI3aHHOCTEl, OH! CTaHO-
BSITCSI TIPOCTO IMPOGHEIIPUTOTHBIMMU.
YTo ke menarh, €CJIM Ballle pyKOBO/I-
CTBO HE XeJIaeT 3TOr0 MOHUMATh?

«Kaxaplit COTpyIHUK TOKEH CTpe-
MUTbBCSI BBICTpanMBaTh KOMMYHMKa-
1IMI0 CO CBOMM paboTomaTesieM Kak C
napTHepoM, — coBeTyeT FOpmii Ipuro-
poaH, HR-mupekrop YK «Aabga-Ka-
matajt». — Eciii 1eicTBUTEIbHO B KOM-
TaHUKM HaOJII0IAeTCs TaKasl CUTyallMsl,
TO COTPYIHUKY CJIEeAyeT BbICTpauBaTh
MPO3PaYHYI0 KOMMYHUKALIWIO, YYUThI-
Basi CJICAYIOIME MOMEHTHI.

— Pannme noroBopeHHOCTH C JIH-
HEHBIM PYKOBOIUTEIEM, Ha OCHOBA-
HUU KOTOPBIX ITPOMCXOIMIIO PACIIIN-
peHue (pyHKLMOHAaIA. 31eCh pedb UAET
0 IJIUTEJIBHOCTH, YCIIOBMSIX OILIATHI,
KapbePHBIX BO3MOXHOCTSX U T.1. IIPU
BO3BpallleHNM KOMIIAaHUK Ha JOKPU-
3MCHBIE TTOKA3aTeIN.

— Temnbl pa3BuTusi Ou3Heca B
KPHU3UCHBI nepro 1 Haty gHu. Co-
OTBETCTBEHHO €CJIM YpPOBEHb MpU-
OM3uMIICs K JOKPU3UCHOMY M 00beM
paboThI COTPYIHUKA BO3POC, TO BO-
IPOC 0 HEOOXOAUMOCTU M3MEHEHUIA
ycIIoBMI Tpyaa Oojiee HaTsIIeH.

— CpenHuit ypoBeHb 3apabOTHOM
IUIaThl 3aHMMAaeMOil MTOJKHOCTH Ha
PBIHKE. DTO MOJIE3HO 3HATh, IIPeXK-
JIe BCETO, IIJISI TOHMMAaHMSI CBOETO T10-
JKeJIaHUS B CUCTeME 3apIUIaTHBIX KO-
opauHat. Ecnm ypoBeHb 3apIniaThl
KaHOWaaTa CyIIeCTBEHHO HIKE ajlb-
TepHATUBHBIX IIPEIUIOKECHUI, TO 3TO
TaKKe MOXKET OBITh BaXXHBIM apry-
MEHTOM IIpu Oecele ¢ PyKOBOIWTE-
JIEM».

«f OBl ckazajga TaKk — B KaXIOW
CUTyalIMX HAJ0 MCKaTh IIO3UTUBHBIC
CTOPOHBI 1, IIPU XKeJITaHUH, OHU Hali-
nmyTcst, — roBoput Acst KonocoBa. —
K kpusucy Hamo OTHOCUTBHCS C
IMOHUMaHUEM M TEePIUMOCTbIO. DTO
IIJIST BCEX HE caMoe JIETKOe BpeMsl, U
B IIEPBYIO OUYepenb IJs BaaleblieB
Ou3Heca, KOTOPbI€ B CIOXMBIIMXCS
00CTOSITENTbCTBAX BEIHYKIEHBI COKpa-
1IAaTh ITIEpCOHA U IlepepacipenesisTh
Harpy3ky. Ceityac MHOTHE KOMITAHUM
JIECTBUTENIBHO YK€ BBIIIUIM U3 KPU-
31ca, HO ITOCTKPU3UCHAST MHEPIIUS e11ie
OCTaeTCsl, ¥ JaJIeKO He BCe TOTOBHI K
pacimmpeHuto mrata. Jpyroe neno,
YTO JaXKe B TAKUX HEJICTKUX YCIOBUSIX
paboTomaTesm MOTYT ITOAAEp:KaTh
COTPYIHUKOB, HAIIpPUMED, IIPOAyMaTh
ageKBaTHBINA pabouuii rpaduk, ycio-
BUSA Tpyla, a TaKKe HAaliTH BO3MOXK-
HOCTH JJISI TIepepacipene/ieHus MoJI-

HoMmouuii. Kpome Toro, ecth ansrep-
HaTUBHBIE, HEMaTepUalbHbIE CITOCO-
OBl ITOOIIPEHMS TICPCOHAIIAY.

Taxk niau nHade, B JTaHHOI cUTya-
1LIMM HET €IMHOI0 ClLeHapus WU
aJropuTMa noBeaeHus. «ENMHCTBeH-
HBI COBET, KOTOPBIM MOXHO JaTh
COTPYIHHUKY, — CTapaTbCsl OPUEHTH-
pOBaThCs Ha HMMEIOIIMECS] BO3MOX-
HOCTH, YCJIOBHS, B KOTOPBIX OH
paboTaeT, a TakKe YUMTHIBaTh (pak-
TOpBI, ONpeIeIoNIe UHINBUIY-
aJIHYIO 3aHSITOCTh, — ToBOpUT KOpwnit
IpuroppssH. — Ha npakTuke MHe
CJI0XHO IIPEICTaBUTh CUTYAINIO, TIPU
KOTOPO# OAWH COTPYIHUK paboTaeT
3a TPOUWX M3-3a (PU3MUYECKUX U Bpe-
MEHHBIX OIpaHUYCHUI. DTO MOXKET
HaOJII0aThCs TOJIBKO B ClTyyae, Kor-
Jla B KOMITaHUM UMEIOTCS MMPOOIEMbI
¢ pacripenesieHreM (PyHKIIMOHAA 1
OIpeleIeHUEM peabHOI Harpy3Ku
COTPYIHUKOB». [Ipn rpaMOTHOM XKe
pacrpeneneHnd (pyHKIMOHANIA B Op-
TaHW3allii HEMHOTO IOIOJIHUTEIb-
HOII Harpy3KHd MOXKET ITO3BOJUTH
COTPYAHUKY OCBOUTH HOBBIE CIIe-
LIMaau3aluy B Ipeaeiax CBoeil Impo-
(beccum 1 MOCTPOUTH XOPOIIIYIO TOPH-
30HTAJIbHYIO Kapbepy. M, Kak IpaBu-
JIO, B KOMIIaHUSIX, I1Ie BCE B ITOPSIIKE
¢ pacripenesieHreM (PYHKIUMI, C py-
KOBOACTBOM HaBepHSIKA YIACTCS YeT-
KO OTOBOPUTH KOHKPETHEIC YCIIOBUS,
JNOOUBIIMCh MaKCUMaJIbHON SICHO-
CTU B CBOEM ITOJIOXKEHHUU U JaJbHEl -
IINX TIePCIICKTHUBAX.
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3apeructpuposana B ®C 1o Hagzopy

3a C06J'HOZ[€HI/I€M 3aKOHOOATEJIBbCTB MACCOBBIX
KOMMYHUKALIUI U OXpaHe KyJbTypHOTO Hacaeaust —
cBuaeTebeTBO [T NedC77-21599 ot 01.08.2005.

CMMU nepeperucTpupoBaHO B CBS3U CO CMEHOIt
yupenutenst 26 Hosiopst 2008 . [TH NedC7734011.

Yupeautenbr OO0 «DpCuKoncant».

HepeneanKa MaTepuajgoB JOIMYCKACTCA
TOJIBKO T10 COTJIACOBAHUIO C pelaKIMEH.

InaBubiit penakTop Ouabra Ilerposa

101000, . Mocksa, IloTamoBckuii 1iep.,
a. 5, ctp. 2, od. 207
Ten.: +7 (495) 933 0317, 937 1290

career@careerforum.ru
www.careerforum.ru
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Vacancy HR aSSiStant

Multinational law firm with chief office in London and network
in 26 countries is looking.

Requirements . pyioher education (linguistics preferably)

* Fluent english is a must

= At least 2 years of hr experience in international environment
« Computer proficiency (ms office, outlook, internet)

« Ability to work under pressure

» Strong organizational and planning skills

Key duties and responsibilities

» Providing high-qualified support to HR director

» Collect and organize documents

 To perform, manage and coordinate role covering a wide range

of responsibilities including recruitment, development,

employee relations, compensation, benefits and salary administration

Vacancy code 10791

PressFoto

E-mail: skorobatyuk@careerforum.ru

CTIPA

MAPTHEPCTBO

AYTCOPCUHTA

Opranusatop: Accorpaius crparerndyeckoro ayrcopentra «ACTPA»
TP TIOZIZIEPsKKe MesKayHapoaHoi accormariu [AOP (www.iaop.org)
u Forrester Research (www.forrester.com).

Ienesas aymuropust Cammura: 100+ nipencraBuTesneid mpearnpusaTii-
3aka3unkoB ycayr BPO, BkJ. pykoBouTeseid IpearnpusiTiii, pyKOBO-
auTesell IPoUIIbHBIX OTAEJNOB U JernapraMeHToB (OyXraiTepus, yuer,
HR u ap.), a Takske nocrasnmkos ycayr BPO B Poccun.

HeCa BO3pacCTaeT C KaK/IbIM I'OJOM.

B uucse BoICTyILIEHMIA:

Cepeeit Byuun, I'enepanvioiil dupexmop xomnanuu Intercomp Global Services o Poccun
u CHT (Ayrcopcunr 6usuec-tpoteccos (BPO) kak Habop MHCTPYMEHTOB U yIIPaBJIeH-
YeCKUX METOMIOB JIUis 0GecTiedeHnst CTabHIbHOTO, TIPO3PAYHOTO U ITOCTOSTHHOTO MPHObBLIIb-
HOTO Pe3yJIbTaTa).

Anexceit Condamos, [enepavioii dupexmop ABU (Accounting Services ADP Stream-
line — mepBoe perenue Mo pacyery 3apabOTHOMN ILJIATHI U KAAPOBOMY aJMUHUCTPUPOBA-
HUTO MEK/IYHAPOAHBIX KOMITAHWUH Ha TeppuTopun EBporsr).

FOnus Caxaposa, Ilpesudenm Accoyuauuu Koncyaomanmos no noobopy nepconaia
(HR Aytcopcunr — Poccuiickie mepcrekTHBEI).

Hamanus Mamycoea (VP & EMEA Practice Lead Kelly OSG Russia)

Ipura Kysnueea, /lupexmop Oenapmamenma xadpogot onepauuorHou OesimersHoCmu
AHO «Opzxomumem «Couu 2014»> (1leHTp omMMIIHIIICKON Kapbepbl — pa3BUTHE MOJIEI
ayrcopcunra tpotecca pekpyr™menTa (RPO) B mpoekre noarorosku u nposegerns X XI11
OMMMIUICKUX 3UMHUX UTP).

Anexcandp Kapnos, /lupexmop no nepconany LG Electronics RUS (Yo HeobxoammMo mepe-
JIaTh, 1 YTO HUKOT/[A He OY/IET [IEPEIAHO HA Ay TCOPCUHT B [TPOU3BOJICTBEHHON KOMIIAHUN ).

Baaoumup Maxoes, /Tupexmop cepeucnozo denapmamenma CTOII JTIO/PKUK (Onbit
ayTcopcuHTra caryKObI arcruryaraiuy 1 T-nHdpacTpyKTypsl OMepaTopoB CBsI3N)

Anexcandp Paodaes, Menedicep omoena ynpasienueckozo KOHCYJIbMUPOBANUSL U UH-
Gopmavuonivix mexnonozuit, KIIMI 6 Poccuw u CHI' (Onrruvmszatmsa O6mmx IHentpos O6-
CIIY>KUBAHMS )

Pycaan 3aedurnos, Pyxosodumenv nanpasienus KPOK (O6nautble TEXHOJIOTHU B ayTCOP-
CHHTE)

Maixcum I'acues, I'enepanvivii dupexmop Colliers Internanional (AyTcopcuHT B TIPO-
eKTax HeJBIKUMOCTI).

Anmon Cu306, Pyxosooumein cmpamezuueckozo Hanpasienus I1eKmporHolil OOKYMeH-
moo6opom /luadox (AyTCOPCUHT BHEITHETO JOKYMEHTOOO0POTA KOMIAHUH. DJICKTPOHHBIE
JOKYMEHTBI BMECTO OYMasKHBIX [IPU B3aUMOJIEHCTBIU ¢ KIUEHTAMY U [OCTABIIUKAMU ).

Anexcanop Tapanos, /lupexmop npodaic aymcopcunza u cepsucos komnanuu Itelligence
Germany (Ayrtcopcunr uHbpacTpyKTypsl U toyiepskku nproxkennii CAIL Ipenmyectsa
paboThI ¢ MyJIbTHHAIIMOHATbHBIMU KOMITAHUSIMI ).

Accomuanusa «<ACTPA» npurinamaeTt npuHATh y4acTue

NMPODECCUOHAITIOR  «Poccuiickuit BPO Summit 2011» — nocasiien Bonpocam ayTCOPCHHTa GH3HEC-TIPOLECCOB

Harma ctpara BoO MHOTOM TIOBTOPSIET MEKYHAPOIHBIN My Th PasBUTH ayTcopcuira 6ustec mpoiteccoB (BPO), u mHTEpec K MCIoJIb-
30BaHMIO ayTCOPCUHTA JIJIs ONTUMU3AINN (DUHAHCOBBIX, KaJPOBbIX U JIPYTUX HEMPOMDUIBHBIX IIPOIECCOB CO CTOPOHBI POCCHIICKOT0 O13-

RusBPO-2011 — muOTOOTpacaeBoii (hopyM, BCTpeda PyKOBOAUTENEH BeAyux npeanpudaTuii Poccun u mpodeccrnonaioB ayTcop-
CHHTa — CIIEIUAIMCTOB Pas3/IMYHbIX HAIPABJICHUI OKa3aHUs YCJIYT W CEPBUCOB, /I 0OOMeHa KOMILJIEKCHOI nHMOpMaIreil 0 coBpeMeH-
HBIX TTO/IX0/IaX, MOJIEJISIX Ay TCOPCHUHTA, HOBBIM TEXHOJIOTHUSIM ¥ 3HAHUSIM.

B Russia BPO Summit 2011!

www.bporussiaforum.ru

Mecro npoBeeHus:
14 wmonga 2011
Moscow Radisson SAS Slavyanskaya

CepeOpsnbie mapTHepsl popyma:
Intercomp Global Services,
CT3II JIO/I’KUK, KPMG

B pamkax Cammura:

e Cocrourcs VIP-ouckyccus «BPO u ITO ¢ Poccuu:
coemecmmble peueHus 018 ONMUMU3AUUYU OusHeca .
Ienv duckyccuu: ot LA PYKOBOAUTENEH POCCUMCKIX
1 MEXAYyHAPOJHDBIX KOMIIAHUU NpeACTaBUTL CTPATETNYECKOE BUJICHUE
PasBUTHUS PhIHKA ayTCOPCUHTA OU3HEC-TIPOIeccoB B Poccuu
17151 (hOPMHUPOBAHUS TTOBBIIEHHOTO WHTEPECA 3aKa3YUKOB K TEMe
B KauecTBe OCHOBBI YCKOPEHUS Pa3BUTHS 9TOTO HOBOTO
U [IEPCIIEKTUBHOTO CETMEHTA.

K yuacmuio npuerawenoi:
C. Byuun (Tenepanbubiii gupekrop Intercomp Global Services),
M. Tacues (Tenepanbhbiii qupextop Colliers Russia),
. Kanunun (Tenepanpusiii gupextop IBS DataFort),
C. Tuynog (I'enepanpubiii zupextop BDO Unicon Business Services),
H. Mamycosa (VP & EMEA Practice Lead Kelly OSG Russia).

® By/yT 03BydYeHbl Pe3yJibTaThl UCCIEA0BAHUN A€T0BOI CPeibl
ayrcopcunra B Poccun v pedTHHIM KOMITAHUH, TPeI0CTaBIeHHbIe
BELyIUMU MUPOBBIME ¥ POCCHUCKUMU MCCIIE0BATEIbCKUME KOMITAHMSIMI
PA Dxcnepr, Indmedia u Forrester Reseach

® BriepBsbie coCTOUTCS 06CYsKAEHUE BOIIPOCOB KOHCOMU/AINY PHIHKA
u cTangaprusaimu yeayr BPO, noarotosku npodeccoHaIbHBIX 9KCIIEPTOB
1 KOHCYJIbTAaHTOB 110 Ay TCOPCUHTY.

Perucrpanus yyactauko: Www.bporussiaforum.ru
Ten.: +7(495)489-14-02, e-mail: info@in4media.ru

CrouMocTh yyacTus:
st komnanuit BPO cektopa — 21 Thic. pyo0.

Jlna komnanuii-3axasuuxos ycayz — decnaamno,
no npedsapumenvHol pezucmpauuu.
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Bakancus

Night receptionist

MexnyHapoaHast I0pMINYEeCKass KOMIIAHKS UIIET COTPYIHUKA.
Pa6ounii nennb ¢ 18:00 go 23:00.
BeuepoM Takcu OTBO3UT JOMOIA.

Oog3anHoCcTH

TpeGoBanus

Yeaosus

Vacancy

+ [lpuem u pacripeneneHrie 3B0OHKOB

Benenwue nenoBoit mepenucku

Bcrpeua rocteit

ObecnieueHre XKU3HEEITeIbHOCTH oduca

(BBI30B TaKCH, YIIpaBIeHUe KypbepaMu, 3aKa3 yXK1Ha,
OpOHMpPOBaHUE FOCTUHMIIBI, travel moaaep:xkka)

* Anrnuiickuit He Hike Intermediate

OmnbIT pabOTHI OT TO/Ia Ha COOTBETCTBYIONIEH MO3UITUN
Xopouee BnageHue ATC

YBepeHHbIi nosib3oBaTesb [1K

BHMMAaTEeIbHOCTD, UCIIOJHUTEIBHOCTD, AKTUBHOCTD, OBICTPast
Tevarh, S3bIKOBasi TPAMOTHOCTD

+ JlocToliHasi 3apaboTHas IjiaTa U COLIMAIbHBIN MaKeT

OnbIT pabOThl B U3BECTHOM MEXIyHAPOIHON KOMITAHUU
[pusnekarenbHoe pacnonoxeHue obuca 1 yioTHas atMmocdepa
B KOMIIAaHUU

CrabuabHasi, CIIOKoiiHasi paboTa

Administrative assistant

Multinational law firm with chief office in London and network
in 26 countries is looking.

Requirements

Vacancy code 10790

His responsibilities will be

Receiving incoming telephone calls and filtering out where
necessary

Taking clear and informative telephone messages,

noting the name and company of the caller, time of the enquiry,
and passing them to the intended recipient as soon as possible
via e-mail or orally

Booking conference rooms

Clearing and checking conference rooms after a meeting

area and conference rooms

Managing incoming and outgoing mail and arranging distribution
Maintaining drivers and couriers chart

Acting as Helpdesk by providing general assistance in daily life
organisational arrangements (search for information, hotel/tickets/
restaurants booking, some translation and interpretation)
Providing assistance to any other member of the team

when required

Fluent english

Professional telephone manners

Higher education (linguistics preferably)

At least 0.5 year of relevant work experience in international
corporate environment

Computer proficiency (ms office, outlook, internet)

Ability to work under pressure

Strong organizational and planning skills

E-mail: skorobatyuk@careerforum.ru

Vacancy

Records Manager

One of the largest international law firms is looking.

Main Duties and Responsibilities

Requirements

Vacancy code 10794

T

Collect and organize documents (by client and administrative
matters, types of documents, etc.) In the storage

Prepare indexes of documents and organize them into folders
and boxes

Maintain, update and improve the storage database

(in cooperation with the relevant departments of the firm)
Search for documents in the storage database

Archive documents in an electronic form

Train secretaries on the archiving procedures and retrieval from
the offsite storage and Review and arrange for payment of invoices
for the storage services

A university degree or college diploma in archiving or library science.
Prior experience in the relevant administrative role is a plus

To perform the job successfully, an individual should be accurate,
organized, punctual, responsible and proactive

Native Russian speaker with fluent written and spoken English
Interest in archiving

Ability to work as a part of a team and independently

Excellent computer skills (Microsoft Word, Microsoft Excel,
databases knowledge is a plus)

E-mail: skorobatyuk@careerforum.ru

Maintaining stock of brochures and other publications for reception

Bakancus

CucrteMHbIN
agMUHUCTpAaTOp

Oog3anHOCTH

TpeooBanust

Vacancy code 10806

[MnanupoBanue nHOOPMAITMOHHOM MHGOPACTPYKTYPHI, CTPYKTYPhI
BHYTPEHHEH CETH

OpraHuzanus u obecrnedeHue 6ecrepedoitHOro
byHKIIMOHMPOBaHMS JIOKATHHOM ceT. MOHUTOPUHT
HCTIOTb30BAHUS JIOKAJTLHOM CeTH

YcraHoBKa Ha cepBephl U pabovyne CTAHIINY CETEBOTO
MPOTPAMMHOTO O0ecTieueHUsI, KOH(PUTYPUPOBaHUE CUCTEM

U TIPOTPAaMMHOTO O0ecTIiedeHNsT Ha cepBepax

ObecrieueHue 3aUTH OT HECAHKIIMOHUPOBAHHOTO JOCTYTIA

K nHdOpMaIuu, TPOCMOTPa WM U3MEHEHUST CUCTEMHBIX (DailyioB
U TaHHBIX, a TaKXKe 0e30MMaCHOCTh MEKCEeTEBOTO B3aMMOICICTBIS
OpraHu3anus 10CTyIa K JOKAIbHBIM U TII00ATbHBIM CETSIM,

B TOM umciie — ceTb IHTepHeT; 00MeH nHdbopMalneii ¢ IpyrumMu
OpPraHU3alMSIMU C UCTIOTH30BAHNEM JIEKTPOHHOI MOYTHI
Peructpanus nonb3oBateneii, Ha3HAYeHNE UACHTU(HUKATOPOB
(JIOTUHOB) U TIaposeit

[Momnepskka paboyero COCTOSTHUSI TPOrPAMMHOTO 00eCTIeUeHUST
CepBepoB

[Momnepskka paboThI KOPITOPATUBHOTO Web-cepBepa M BHYTPEHHUX
web-cepBepoB

YcraHoBKa 1 HaCTpolika ceTeBbIX cepBucoB. [lomnepxanue

UX B paboYeM COCTOSTHUU

Hacrpotika cucteMbl 6e30macHOCTH, TITIAHUPOBaHME O0IIei
TTOJINTUKY O€30TTaCHOCTH

OO0y4yeHue ¥ KOHCYJIBTUPOBAHUE TIOJIb30BaTeNeil mpu paborte

B JIOKQJIbHOU BBIYMCIUTENBHOM ceTH, ceTn MHTepHeT,
HCTIOTb30BAHUY AJIEKTPOHHON TIOYTHI, BEIEHUIO apXUBOB
OrpaHuveHHast HacCTpoiika u porpammupoBanue ATC

Briciiee o6pazoBaHme 1O CIEIMATEHOCTI

OnbIT paboTHI OT 2 JIET B JOKHOCTU CUCTEMHOTO aIMUHKUCTPATOPA
ba3oBblii aHTIMIACKAI

Oduc B LieHTpe

3apriara $2000, coumaker

E-mail: lk@careerforum.ru
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PbIHOK TpyAa

Ha nyru K 3noxe Human Age

Ha 9koHomunydeckom dopyme B [laBoce Kagposas koprniopaumsa Manpower (cTpatern4yecknm naptHep oopy-
Ma ¢ 2004 roga) 3asBuna 0 TOM, YTO YETOBEYECTBO BCTYMNAET B HOBYHO 3rOXY — 3MOXY YEI0BEYECKOro Kanwu-
Tana (Human Age). 3To BbICTYnfieHne BbI3Bano 6O0MNbLUOM WHTEPEC Yy [LOeNnoBoro coobuiecTsa.
[MpOKOMMEHTMPOBATL CITIOXMBLUYKOCA CUTYyaLMIO Ha pbiHKe Tpyaa Mbl nonpocunn ®enunkca Kyrena, Buue-
npesngeHTa v yrnpaensoLLero aMpeKkropa kagposon kopriopaumm Manpower no Poccum u ctpaHam CHI.

CF: Kak u3meHunics ppIHOK TpyAa
3a NocJIeIHNE robl, H Yero HaM XKIaTh
B nepcneKTuBe?

®.K.: OH, KaK 1 11000i1 KUBOI
OpraHu3M, BOJIOLIMOHUPYET BMEC-
Te C OOIIIECTBOM: 3a ITOCJIEIHEE Bpe-
MsI MBI cTajii 0oJyiee MOOMITbHBIMM,
He IIpeacTaBsisl Ku3Hu 0e3 MHTep-
HeTa U ero 0e3rpaHMYHbIX BO3MOX-
HocTtell. TOYHO TaKoit Ke TIpoliece
MPOMCXOAUT M HA KaJAPOBOM PbIH-
Ke. B 310l cBs13M B Onmykaliiiee Bpe-
M Ha PBIHOK TpyIa BBIAIET MOKO-
JIEHUE, KOTOPOE BBIPOCJIIO B HOBOM
cUCTeMe mnepeaadyu nHpopMaluu u
paboTHhI ¢ Hel. PasymeeTcst, 3T0 Ipu-
BEJET K pa3pylLIeHUIO CYIIECTBYIO-
LIMX CTEPEOTUIIOB.

MBEI krBeM B YHUKAJIbHOE Bpe-
MsI — MEHSIETCSI MUPOBO33pEHHUE JII0-
JIeii, 1 Mbl CTAHOBUMCS CBUICTEJIS -
MM CMEHBI 310X.

CF. B yem nposiBiisieTcs 31a cMeHa?

®.K.: [ToueMy najeko He Kax-
NIbIA 4eJIOBEK JOCTUTAET KapbePHbBIX
BbICOT? Pa3Hble 31M0XU BbIABUTAIU
CBOU TpeOOBaHUS K TeM, KTO CTpe-
MUWJICS K TOCMOICTBY U yIIpaBiie-
Huto. Tak, 1o XVIII Beka o0CHOBHBIM
¢dakTopoM, obecIieurMBaBIINM I'OC-
MOJCTBYIOIIIEE IMOJIOKEHNE B 00111e-
cTBe, OblIa 3eMisd, B XIX Beke —
COOCTBEHHOCTb Ha CPEACTBa MPOU3-
BozcTBa, B XX BeKe — BIafeHUE 3HA-
YUTEJIbHBIM (DMHAHCOBBIM KaluTa-
nom. Cerognsi, B Hauane XXI Beka,
YTOOBI OBITh KOHKYPEHTOCIIOCOOHBIM,
Hao o01agaTh TaJaHTOM. MBI cTaiu
CBUIETE/ISIMU TTIOCTEIIEHHOTO IIepe-
X0Jla yejoBevecTBa 13 apbl «Kamm-
Taym3Ma» B 3py «TajlaHTU3Ma».

OTOT (haKT MOATBEPXKAACT U I10-
cleqHee UcCaeI0BaHre, OXBAaTUBILIEE
6osiee 36 cTpaH U mopsiaka 35 ThIC.
pabortomateneii. Okoso 30% orpo-
LLIEHHBIX TTO-TIPEXKHEMY OCTPO HYX-
JAIOTCS B TAIAHTIMBBIX, KBaIU(pU-
LIMPOBAHHBIX KAHIMIATaX, HECMOT-
psl Ha BBICOKMI ypOBEHb 0€3paboTu-
LIbl BO MHOTMX CTpaHax (MO JaHHBIM
Manpower Talent Shortage Survey).

CF: Morm 6b1 BbI 0003HAYMTD NPH-
YHHBI NOI00HOTO SABJIEHUS?

®.K.: [Ipexnae Bcero, 310 1eMO-
rpaduyecKuii CABUT, IPOIUKTOBAH-
HBII OBICTPBIM CTapEHMEM HaceJie-
HUS 3eMJI1, 1 HEBO3MOXHOCTbD yI0-
BJICTBOPUTD PACTyLIKE ITOTPEOHOCTU
KOMIIaHUI, KOTOPBIM, [IOMHMO BCE-
r'O IIPOYEro, Hy>KHbI He TIPOCTO CIIe-
LIMAJIACTBI, a TaJaHTHL. TakK, T10 1Mo-
cJieIHUM JaHHBIM, K 2050 roay Ko-
JIMYECTBO HaceJIeHUsI B Bo3pacte 65
JIeT ¥ BBIIIE B cTpaHax boibioii ce-

DEJIMKC KYTEJb,
BULE-NMPE3VOEHT M YNPABNSIOLNA OUPEKTOP KALPOBOW KOPMOPALI
MANPOWER MO POCCU 1 CTPAHAM CHI®

Mmepku u ctpaHax bBPUK ysenmunt-
ca Baoe. Crenytomuii aktop —
TexHoJiornyeckas peBostorus. OHa
OKazajia OrpOMHOE BIIMSIHUE Ha U3-
MEHEHHUE HallleTo BOCIPUSATHUS OK-
pyxatoiiero Mmupa. HoBble cpencTsa
cBs13u, MHTEepHET, CKOPOCTHbBIE BU-
JIbI TPAHCIIOPTA «Pa3MbIJIN» MEXTO-
cymapcTBeHHbIe TpaHulbl. Ha ceron-
HSIIITHUI JeHb B MUpPE CYIIECTBYET
nopsiaka 214 MIH Tak Ha3bIBAEMBbIX
WHTEpPHALIMOHAJIbHBIX MUTPAHTOB.
Bce BmecTe oHu coctaBuim ObI cTpa-
HY, KOTOpasl TI0 YMCJIEHHOCTH Ha-
ceJIeHUsI MorJia Obl ITPETeH10BaTh Ha
nisatoe MecTo B Mupe. bosnee 31% orn-
pOILLIEHHBIX paboTomaresiei (1o JaH-
HeiM Borderless Workforce Survey)
BbBICKA3bIBAIOT OMACEHNE OTHOCUTE/Tb-
HO YT€UKM TaJIaHTOB U3 CTPAHBI.

®panuug, [epmanusg, Utanug u
npyrue wienbl EC naBHO npeBpatu-
JIUCh B OTHO TOCYJAapCTBO MO/ Ha3-
BaHueM «EBpora», BHyTpHU KOTOPO-
ro MOCTOSIHHO LUPKYJIUPYIOT TPY-
JIOBbIE TIOTOKM B TTOMCKAaX JyJIIei
xun3HU. HUKoro yxxe He cMyIIiaeT ToT
(hakT, 4YTO 10JISI MECTHOI'O Hacelie-
HUSI HA MHOTMX I'Paloo0pasyIonmx
npeanpusatusx EBponbl cocTaB-
nsieT MeHee 5%.

TexHoornyeckast peBOIOLKSI CO
CBOEI CTOPOHBI IIPUBEJIA K TOMY, UTO
yCTEIIHbIE KaHAUIATHI CTaIn Ype3-
BbIYafHO M30MpATETbHBIMU B BIOO-
pe paboTonaTtesisi, CTpaHbl IPeObIBAHUS
M ycJI0BUIA paboThl. YacTHoe cTaso Tpe-
BaJINpPOBaTh HAJI OOIIWM, BBIOOP OT-
JIEIbHOTO YeJI0BeKa — Hall BLIOOpOM
OoabIIMHCTBA. [Ipoun3oien HeKui
CIIBUT OT MHTEPECOB KOMITAHWUH B CTO-

POHY MHTEPECOB KOHKPETHOM JTUYHO-
CTU BHYTPU 3TOM KOMITAHWU.

Kommnanuu, BEIHYKI€eHHbIE pabo-
TaTh B YCJIOBUSIX XKECTKOM KOHKYPEH-
LMY ¥ TAKJIMIHOCTU SKOHOMUYECKHX
TIPOLIECCOB, CTAJIM YPE3BLIYAIHO BHU-
MaTeJibHO OTOMpaTh KaHIUIATOB U
MpUIallaTh TOJbKO BbIIAIOIIUXCS
crnenuanicToB. MUpoBOit 5KOHOMMU-
YeCKMIA KPU3UC 3aCTaBUJ MHOTHUX
paboTtoaaTtesieil mepecMOTPeTh MO~
XOMbI K yrpaBjieHuto ousHecoM. Ce-
TO/IHSI, B 3TIOXY HEIPeICKa3yeMOCTH,
YMEHUE TI0JTy4aTh MAaKCUMYM C MU-
HUMAaJIbHBIMU 3aTpaTaMU 1 KOJIN4e-
CTBOM IIPHUBJIEYEHHBIX COTPYIHU-
KOB SIBJIIETCSI CBOEOOpa3HOI rapaH-
THEH MPOLBETAHUST KOMIIAaHUH.

CFE. Yem OyaeT onm4aThCS MPOLIECC
NOCTPOEHHsI Kapbepbl B JTOKPU3UCHbBIE
rozibi 1 B HoBoM m3Mepen Human Age?

®.K.: Counckarenm T0JDKHBI TIOHU-
MarTb, 4TO B BMOXY YEJIOBEYECKOI0 Ka-
MUTaJIa TOJIbKO MTpohecCuOHATbHBIE
3HAHUSI U YMEHUS MOTYT oOecrie-
YUTh 4YeJI0BeKYy (PMHAHCOBOe OJa-
rornojiyume M BOoCTpeOOBAaHHOCTH B
obiectBe. B 3101 cBSI3M ycniexa o0-
OMBaeTcs JUIIb TOT, KTO CIIOCOOEH
OBICTPO pearnpoBaTh Ha HOBBIE ITO-
TPEOHOCTU pPBIHKA, TOAAEPXKUBATDH
B ceOe MOCTOSIHHOE CTpeMJIEHUE K
COBEPILIEHCTBOBAHUIO TPeOYeMbIX Ha-
BBIKOB, Bellb B XXI] BeKe OCHOBHBIC
«opyaus Tpylda» — HaBBIKA U yMe-
HUSI — CTPEMUTEJIbHO YCTapeBaloT.

CE: Yto HeoOX0aMMO yKe ceroj-
HS NPEeINPUHATD KOMIAHUSAM, YTOOBI
€031aTh IPOYHbIA (hyHIAMEHT [IJ151 pa3-
BUTHSA TAJIAHTOB, X YAEPKAHWUS U NIPH-
BJieYeHus?

®.K.: 5 ObI OTMETHII CITCAYIOIINE
aCMeKThl, KOTOPbIE BaXKHbI 151 TTOBbI-
ILIEHUS TPUBJIEKATETbHOCT KOMITa-
Huu. Bo-miepBbIX, YeTKast CTpaTerust
yIIpaBJIeHUS TTIEPCOHATIOM, KOTOpasi
OyzeT MOJIHOCTbIO COOTBETCTBOBATh
OusHec-ctpaterun KommnaHuu. Co-
[JJACHO YITOMMHABIIEMYCS UCCIIeI0-
BaHUIO Manpower, OXBaTHUBIIEMY
0KOJ10 35 ThIC. KOpITOpaluii 1o Bce-
MY MUPY, Ha CErOAHSIIHUNA JeHb Y
BCEX OIPOILIEHHBIX paboToaaTeneit
CTpaTerusi Mo yrnpaBJI€HUIO TTepco-
HaJIoM, K COXaJIeHUIO, He COOTBET-
CTBYET OM3HEC-CTpaTeTuy KoMIa-
Huu. Bo-BTOpHBIX, UeTKas cTparerust
MOPUBJICYCHUS TaJJAHTOB KaK MUHU-
MYM Ha IISITh, a jydmie Ha 10 JieT.
Oco0GeHHO 3TO KacaeTcsi MOJIOAbIX
KaJipoB, KOTOPBIE B MIEPBbIE rO/Ibl, KAK
MPaBUJIO, MOTYT HECKOJIBKO pa3 Me-
HSITb MECTO padOThI, YTOOBI BHIOpATh
TOT eAMHCTBEHHBII MPOheCCOHATb-
HBII MyTb, OTBEYAIOIUWI UX YCTPEM-
JIEHUSIM U CITOCOOHOCTSIM. B-Tpeth-
UX, BaXXHO TMOCTOSTHHO BECTU Aua-
JIOT C paOOTHUKAaMM, OTCIICKMBATh
JII0OBbIe U3MEHEHUSI HACTPOESHUST KOJI-
JIEKTUBA, BHEIPSISI CUCTEMBI OIIPO-
COB U TecTUpoBaHus. WM, HaKoHell,
KOMIIaHUS MPOCTO 00sI3aHa UMETh
MPOAYMaHHYIO CUCTEMY MOTHBa-
LUK UIST KaXIO0TO COTPYIHMKa 0e3
WUCKJTIOYEHUSI.

CF: MoKHO 11 0003HAYUTH MPO-
teccuu oynymero? IlogBsiTcs i HO-
Bble chepbl 3aHATOCTH? ByayT /1 npe-
001anaTh Kakue-1u00 (hopmbl opra-
HU3aIMu Tpyaa?

®.K.: Ha Moii B3r7151]1, B TeUeHMeE
nocieayoimx 5—10 geT Mup cTaHeT
BUPTyaJbHBIM B IIOJIHOM CMBICJIC
3TOTO CJI0BA, T.€. JJIST BBITIOJIHEHUS
CBOMX 00SI3aHHOCTE MHOIMM padoT-
HMKaM BOBCE He HY>KHO OyJIeT MPUXO0-
IIATh B opuc. BupryanbHoe ob11eHue,
BBITIOJTHEHUE 3aaHUSI — OCHOBHBIC
yepThl Oyayiiero mupa padotsl. C
MOEI TOYKM 3pEHUSI, KOJTUIECTBO
¢puIaHCEpPOB, padOTAIOLLMX YIATIeH-
HO, CYIIECTBEHHO Bo3pacteT. Jlrogu
CTaHyT 00Jiee MOOWJIBHBIMU M HE TIPU-
BSI3aHHBIMY MCKJTIOYUTEJIBHO K OJI-
HoMy MecTy padoTty. C TeueHreM Bpe-
MEHHU CTaHET BO3MOXHBIM COBME-
1IaTh pabOTy Cpa3y Ha HECKOJIbKUX
MNpoeKTax. YBEpeH, UTo B OJIvxKaii-
1ee BpeMsl Bce Ipodeccuu OyayT
BocTpeOOBaHBI 1 BaxXHBI. Ho mo-
OMBaThC ycriexa U JTMKTOBaTh CBOU
YCJI0BUS pabOTOIATESISIM CMOTYT TOJTb-
KO TaJIaHTJIMBbIE TTPO(ECCHOHAIbI.

TAMAPA 30/10TOPEBA
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wamey  1rade Marketing Executive

A leading international FMCG company possessing own production
facilities and wide distribution set-ups in Russia has a challenging
career opportunity for talented Trade Marketing professional.

Responsibilities - Develop Food categories sales in MT and TT channels in Moscow
Develop and implement channel activation program for MT
Chains (indirectly-covered)

Develop and implement trade marketing activities in traditional
trade and wholesale

Develop and implement incentive programs for Exclusive

and Mixed sales force

Manage trade equipment and POSM placement

Analyze the ROI of all Customer Marketing activities executed

Requirements » Higher University Degree

3+ years experience in Trade marketing, gained within international
FMCG company

Previous Field Sales experience is an advantage

Knowledge of Modern Trade and Traditional Trade channels

and Distributors business

Advanced computer skills, especially PowerPoint, Excel

Working level of English

Compensation - Competitive compensation package
* World-renown brand name
» You'll get a challenging job as well as excellent opportunity
for further professional growth with a dynamic international business

Vacancy code 10724 E-mail: irina@careerforum.ru

waey  CONsumer Marketing Insight

An entry role into the CMI division providing the opportunity

for rapid learning both from a skills and competency perspective

in support to CMI manager. Whilst this is mainly a supportive role,
the incumbent should be managing some projects on their own after
3 months in the job.

Supports CMI management in the delivery of their business
partner’s work plans.

Manages logistical elements of the CMI role.

Develops base skills and competencies.

Main Accountabilities

+ Analyses Market Information and provides useful insights

+ Analyses of Retail Audit, Household Purchasing panel
and Brand & Communications Tracking studies, providing
updates and insightful summaries
Distils insight from primary and secondary research
In conjunction with CMI Manager, carries out market
research projects
Determines optimal research plan and method (within guidelines)
Conducts and co-ordinates the project with the research supplier
Manages projects within agreed budgets
Interprets and communicates key findings/recommendations
Develops own research skills, making full use of: CMI guidelines,
tools and templates formal training opportunities provided;
coaching/mentoring from line manager
Manages relevant IT tools as required, managing data uploads,
accessibility, training, communication and general support

Key Skills + Understands research fundamentals
Implements best practise
Analyses & interprets market research data

Requirements

University degree or equivalent
Working knowledge of English is essential
Previous experience in market research

Vacancy code 10731

E-mail: irina@careerfo

Vacancy HR Business
Partner

Job summary * HRBP Integration Lead SC partners Supply Chain Directors

to deliver functional Integration of the two companies

+ This would include delivery of organizational blue-prints;
implementation of people plans and possible restructuring

* The critical area would be to support the business on change
management

+ Integration project is to be completed by end of 2012,
it is therefore a temporary assignment

Main Accountabilities

+ BP Integration supports Functional Directors in delivering
organizational blue-prints. This would include as deliverables:
= organizational charts; job profiles, WALCI, meeting structures,
span of control, FTE efficiencies
« responsible for data collection/data quality as part
of PeopleSoft implementation
+ Leads preparation and is responsible for activation of human
resource plan:
* Maintains FTE tracker
» Implements the framework agreed by LD ET for identification
key people/key roles within integrated structures
» Provides the framework and support to the line in identification
of key people and building up individual scenarios for people
affected by the change
» Together with Business leader implements the agreed plans
ensuring smooth transition of people and minimization
of ER risks
+ Supports the function leads in identifying the resource gaps
and facilitates HR interfaces (ET/SDO) to close the gaps
(i.e. recruitment forecast; MTs intake etc.)
* Provides the framework for restructuring in line with UL ER
principles (consultation process; LM’s guidelines)
» SU integration
+ Coordinates process/policies harmonization in cooperation
with SDM and other HRBP SUs
» Change-management
= Supports the Functional leaders in working out communication
plans for their teams and rest of organization
« Identifies Change acceptance issues and works together with
the functional leads to address these in Functional
communication plans
« Participates/provides input for Integration change management
workshops with regard to the supported functions
* Partners with internal communications to ensure alignment
between internal/external communications with regard
to the project
+ Consults most frequently on issues related to strategy execution
and change, talent management, employee engagement,
performance management, employee relations
» Ensures compliance and alignment of HR actions,
polices and procedures within the integration
Key Skills + Organizational design
* Change Management
» Implementation of HR «restructuring» projects
+ Organizational Effectiveness knowledge
Brings:
* Enthusiasm to drive change
 Able to successfully convince different levels of stakeholders

Project Management experience. Planned and disciplined,
can hold others accountable.

Requirements

» University degree

» Relevant experience in HR systems and processes

* Good knowledge of key HR processes, roles and responsibilities
across the entire HR lifecycle

» Relevant experience in ER/IR systems and process in a complex
environment

+ Ideally has experience in integration projects from HR side

* Good knowledge of the Russian Labour Code

Vacancy code 10716

E-mail: irina@careerforum.ru
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Vacancy

Business consultant

systems

and Berlin

courses

Requirements

market

work style

pressure

are essential

Responsibilities -+ Competent expert advice to our customers in the field of energy
trade-, brokerage and risk management

Professional implementation of energy trade-, brokerage and risk
management as well as competent advising to our customers with
analyzing their trading operations and functional adaption to their

Problem analysis on the customer's site as well as elaborating
specifications for our development teams in New York, London

Sole responsibility for organisation and accomplishment of training

Successfully completed academic studies in economic science,
computer science or business mathematics ideally with a focus
on the energy industry and/ or banking/finance

Several years of professional experience in the financial or energy

Ideally, you have acquired relevant work experience in the field

of ETRM-software solutions

Knowledge of modeling and processing or evaluation of financial
or energy products is of advantage

Strong analytical and communicative skills and a solution-oriented

Experience in project management is of advantage
High willingness to learn, commitment and ability to cope with

Initiative and team capability

We require flexibility and the willingness to travel

(Germany and Europe)

Excellent Russian and English language skills (written and spoken)

Vacancy code 10817 E-mail: borisova@careerforum.ru

HOBOCTHU

PoiHoK Tpyna
CHOBA HA MOAbEeMe

Bmopoii Exceecodnuiii Jlens Kapovepol
Hneecmuyuonnvix Anasumuios, npouted-
wuii no unuyuamuee Accouuauuu CFA
(The Chartered Financial Analyst) ¢ enas-
HOM 3ane pPOCCULICKOU wmabd-Keapmupbl
PriceWaterhouseCoopers, noxazan — pui-
HOK mpyda cHo8a Ha nodseme.

Tlepen 200 aHaMUTUKAMK BBICTYITAIU
TOI-MEHEIKEPhl U TUPEKTOpa Mo TMep-
COHAJly KPYIMHEUIINX WUTPOKOB pPHIHKA!
JP Morgan, Peneccanc Kamuran, Price-
WaterhouseCoopers, MHBeCTUIIMOHHBIH
bank BKC, A®K Cucrema, bocroHckas
Koncanrmunrosasa Ipymma (BCG), Cor-
nerstone Executive Search u Tpoiika JIuna-
JIOI. «PBIHOK HaiiMa MHBECTHMLIMOHHBIX
npodeccroHalioB KpaifHe pas3apo0IieH,
a KaxJoe TPyIOBOe COIJIAIlIeHUE O Tiepe-
XOJle Ha HOBOE MECTO YHUKAIBHO, — KOM-
MeHTUpyeT Brnamumup TyTtkeBud, aupek-
TOop poccuiickoii Accommanuu CFA, —
MO3TOMY BO3MOXHOCTBIO TTOCMOTPETh B
IJ1a3a IpyT IPYTy C YIOBOJIBCTBHUEM BOC-
OJIb30BAJIMCh KaK Bedyllue paboToaare-
JIU, TaK ¥ CaMM CIIeLIMaIMCThl». B riepBblit
pa3 Jlenb Kapbepsl npoiiies poBHO rof
Haszam, KOIma CTajo SICHO, YTO PBIHOK TpY-
Ja IS WHBECTUIIMOHHBIX PaOOTHUKOB
HauMHaeT Bo3Bpallatbcs. «B atom romy
MEPCNeKTUB /IS HUX HAMHOTO OOJIbIIe, —
coobmmna Enena boromoinoBa, aupex-
Top Cornerstone Executive Search. —
baHku BepHYIUCH K TOKPU3UCHON cuc-
TeMe OOHYCOB, a (PMKCHpPOBAaHHAs YacTh
omiatel yBenudyuaach Ha 10—15%».
Xopolne MepcreKTUBB €CTh U Y HaUu-
HAIONIMX CIEIUATNCTOB — BBITYCKHU-
KOB BeIyIIMX 3KOHOMMYECKHX BY3O0B.
«MbI HabupaeM U Jrofeit 6e3 omnbiTa pa-
0OTHI, TTIOTOMY YTO BEPUM, UYTO PBHIHOK
HEBO3MOXEH 03 CBeXXei KpOBU», — CKa-

3ajia Enena MeuikoBckasi, IMPEKTOp I10
nepcoHany Komnanuu Tpoiika Jluanor.
CeroHsI HY JIJIST KOTO HE CEKPET, YTO B
(rHaHCOBOW cpene HaauMyue AOMOJHU-
TEJbHOTO MPO(eCCUOHATBHOTO CepTH-
¢uxkara, Takoro kak CFA umu ACCA, —
Ccepbe3HOe MPENMYIIEeCTBO IIPU YCTPOU-
cTBe Ha paboTy. Mapk XeilHu, cTapiuii
MmapTHEP KOHCAJITUHTOBOTO MOApa3eie-
Hust PriceWaterhouseCoopers: «CepTu-
¢ukat CFA — xopoiuit ”HIUKaTOp ISt
COMCKATEJIsI, OH IMOKa3bIBaeT CIIOCOOHOCTh
YesioBeKa Ha JIOJITOE W BIyMYUBOE U3y4e-
Hue npeamera. MIMEHHO TaKuMU Kade-
CTBaMU JOJDKHBI 00JIanaTh aHAIUTUKU U
KOHCYJIBTaHTBI 110 MHBECTUIIUSIM». B KOH-
1Ie 3TOTO roja y GMHAHCHUCTOB 3aIlIaH-
POBaH ellle OOMH TaAKOI KapbePHBIN ICHb.
[Tomacth Ha HETO CMOTYT BCE XKeJIAIOIINe
10 JINYHOMY ITpUTJIAlIeHUIO OpraHru3aTo-
pa — Accoumaunu CFA Poccus.

Cfarussia.ru

CrokroabMckas
IITko1a DKOHOMHKH

00 MHCTpYMeHTax
Pa3BUTHS M COXPAHEHHUS
TAJAHTOB

Bo epemsa /neii llleeyuu ¢ Cankm-Ile-
mepoypee Cmokeonvmckas Illkonra Ixono-
MuKu npoeena cemunap «Pazeumue u co-
XpaHeHue MmaraHmauesblx pyKkoeooumeneli:
B03MOICHOCIU U pUCKU pabomodameneli»,
cobpasuiuiil 6onee 45 yuacmuukos — eedy-
WUX CReYUANUCIO8 KPYNHbIX POCCUUCKUX
U 3apy6excHbiX KOMNAHULL, KOmopble 00cy-
duau npobaemy yoeprucanus mon-meHeo-
HCEPO8 KOMNAHUL U, 6 YACMHOCMU, POb
00noAHUMeNbHO20 00PaA308aHUs U NPoghec-
CUOHANBHO20 POCIA KAK KAHOUEeBbIX UHCMPY -
Menmoe momusayuu. B duckyccuu npuns-
au yuacmue: Andeput Jluavenbepe, pekmop
Cmoxeonvmckoii Lllkonst Ixonomurxu é Poc-
cuu, A1 Hiobepe, lenepanvhuiii koncyn Illge-

Vacancy

Pre-sales analyst

and risk management

courses

Requirements

or banking/finance

work style

is of advantage

Vacancy code 10816

Responsibilities - Development of new product ideas and the analysis

of the implementation

Professional implementation of energy trade-, brokerage

and risk management as well as competent advising

to our customers with analyzing their trading operations

and functional adaption to their systems

Leading support in the pre-sales phases (demos, presentations,
system configurations, etc.)

Development of concepts and system solutions

for our customers in the field of energy trade, brokerage

Support in the development of software in the course

of the realization of new products for our development teams
in New York, London and Berlin

Responsibility for organization and accomplishment of training

* Successfully completed academic studies in economics,
industrial engineering, computer science or business
mathematics ideally with a focus on the energy industry and/

At least two years of work experience in the energy sector
in Russia is of advantage
Strong analytical and communicative skills and a solution-oriented

Initiative and team capability

We require flexibility and the willingness to travel
(Germany and Europe)

Very good knowledge of English and Russian

E-mail: borisova@careerforum.ru

yuu 6 Cankm-Ilemepoypee, u blnycKHUKU
wkonavl — Hna lonckas, dupekmop no nep-
coHany komnanuu «Bozoywnsie Bopoma Ce-
sepHoii Cmoauuybr>, Kupuin Bporckuil, ou-
PEKmop no cmpamecu1ecKomy pa3eumuio
Tieto, JItoomuna Anmonoea, He3asuUCUMbLil
HR-xowncyasmanm, u Auopeii Iyces, eene-
panvubiil dupexmop Mannheimer Swartling
6 Canxkm-IlemepOypee.

Kak ObLJIO OTMEUEeHO, 3HAYUTEIbHOE
YUCJIO POCCUMCKMX KOMITAHUI 0 HEaB-
HEro BpeMEeHU He YIENSUIO JOCTaTOUYHO-
rO BHUMAaHMST BHEIITHUM MpOorpaMMaM UTst
Ton-mMeHemkepoB — External Executive
Education. Cpeau pykoBoauteneit, pado-
TaIOIIUX B Pa3JIMUHBIX OTPACISIX SKOHO-
MMKM, CYIIECTBYET BECbMa OTpaHUYCHHOE
YUCJIO CIIELIMAIMCTOB, TTOTYYMBIINX OU3-
Hec-o0Opa3oBaHue. MHorue yrnpasJieHIIbI
3a9aCTyIO0 PYKOBOJCTBYIOTCSI HE 3HAHUS -
MM, a OTIMPAIOTCS HA MHTYUIINIO, 3MPaBBIii
CMBICJI U METOJ, ITPO0 1 OLIMOO0K.

Cpeny OCHOBHBIX IPUYWH, TIOYEMY CO-
BpeMeHHBIC pabOTOIATETN HE OCO3HAIOT
11eJIeCO00Pa3HOCTH U CBOEBPEMEHHOCTH
mporpamm External Executive Education,
YYaCTHUKU CEMWHApa BBIICIUIN CIIEIy-
olllie; COMHEHUE B KQUECTBE MPOTPAMM,
LIEHHOCTH 3HAHW TSI KOMITAHWU U TIPH -
MEHUMOCTH 3HaHWI K OM3HEeCY, OTCYTCT-
BUE KPAaTKOCPOUHBIX W CPEIHECPOUHBIX
MEePCIEKTUB MPUMEHEHHS TTOJTYISHHBIX
3HaHWIA, a TaKKe BBICOKAst BEPOSTHOCTh
MOTEPU MEHEKepa MOoCIIe TIOTyIeHUs Or3-
Hec-00pa30BaHMsl BCIEACTBUE U3MEHEHNS
LIEHHOCTEH U LeJIeHl.

«YeM nyuiiie oOpa3oBaH coucKarteb,
TeM OH IpHUBJEKaTeJbHEe IJISI TOTEH-
LIMaJabHOro paboromaressi, — OTMEJaeT
Annpeit [yceB, reHepalbHbBIII JUPEKTOP
Mannheimer Swartling B Cankr-IleTep-
oypre. — Takum obpa3oM, eCTh BEpOSIT-
HOCTB, UTO TTOJIyICHUE JOTIOJIHUTEIbHO-
ro 00pa30BaHUsI IIOATOJKHET COTPYITHUKA
K ITIOMCKY HOBOI1, 00J1ee ITPeCTUKHOMN Win
BBICOKOOITJIAYMBAaEMOil pabOTHI».

I1o cnoBam Kupuia BpoHckoro, au-
peKTOpa IO CTPaTeTUYECKOMY Pa3BUTUIO
Tieto, 001acTH, B KOTOPBIX HATMYUE Y PY-
KOBOIUTEJIEH CTIelIaM3UPOBAHHOTO OM3-
Hec-00pa3oBaHUSl OCOOEHHO BaXXKHO, —
3TO CJIUSIHUS Y TTOTJIOIIEHUSI, a TAKXKE BbI-
XOIbl 3alaIHbIX KOMIIAHUI Ha pOCCU-
CKUM PBIHOK.

«B 1enoii rpymne orpacieii ynpasie-
HIe KOMITAHUSIMH 1 IIPOEKTAMU JOBEPSIIOT
9KcIaTaM, KOTOpbIe He B ITOJTHOUM Mepe
BJIAZICIOT TTOHUMAaHKMEM JIOKAJTbHOTO PBIH-
Ka, a MOTOMy He Bceraa 3(pheKTUBHBI TPU
MpUHSATUY peleHuit. Bo uzdexanue gu-
HAHCOBBIX M BDEMEHHBIX MTOTEPb, KOTOPHIE
Ha OBICTPOPACTYIIMX PHIHKAX OBIBAIOT 00-
JIee OIIYTUMBI, YeM (pMHAHCOBBIC, HE00-
XOOUMO PACTUTh MECTHBIC Kaaphl M MHTE-
TPUPOBATh UX B KYJIETYPHYIO, TTOHITHITHYIO
W yTIPaBJICHYECKYIO Cpey 3araaHbIX ITa0-
KBapTUp. DTO, TaK UM UHAYE, ITOApa3y-
MeBaeT XOTsI Obl COOTBETCTBYIOLIUI ypO-
BeHb 00pa3oBaHusI», — oTMedaeT Kupumn
BpoHckuii.

[TpobGiema HEOOXOAMMOCTH AOITOJTHM -
TEJTLHOTO OU3HEC-00pa3oBaHUs IJIST CO-
TPYIHUKOB OCTPO BCTAET U MEPe/T JIOKATb-
HBIMHM OBICTPOPACTYIIMMHU KOMITAHUSIMMU.
«Bnagenbam CTOUT OLIEHUTh CLIOCOOHOCTh
YIpPaBICHYECKUX KOMAaH CIIPABUTHCS C
POCTOM U, 0COOEHHO, C YIIPaBICHIEM BbI-
pocCIIMMU KOMITaHUSIMU. Bo MHOTHX CITy-
yasx a(dekTuBHe u 1enecoobpasHee
YUIUTh CBOMX, YeM 3aKymaTh YIIpaBJIcH-
IIeB W3BHE», — ITOAYEPKUBACT AHICPIIT
Jlunbenoepr, pektop Crokroabmckoii [ko-
JIbl DKOHOMUKM B Poccun.

Sn Hiobepr, [eHepalbHBIM KOHCYI
IIBeunu B Cankr-IletepOypre, moaBoast
WTOTU, OTMETWJI, YTO IOIIOJHUTCIHHOE
Ou3Hec-00pa30BaHUE — OYEHb aKTyaslb-
Hasl TeMma Kak mig Poccuu, Tak m mis
IIBenuu, MOCKOAbKY B 00€MX CTpaHax
CyILIeCTBYeT mpobjieMa yaepxKaHus Ta-
JIAHTJIMBBIX PYKOBOIUTEJICH B KOMITAHUU.

Sserussia.or:
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Moscow St.Petersburg Regions

ExecuSearch

International

Top Level Executive Search

The Russian Connection Group is a western-managed provider of professional
recruitment services to the major local and multinational corporations with
advance standing on the Global FORTUNE 1000 listings.

Www.ruscon.ru

I'rofySaurcll®

SUPPORT PERSONNEL RECRUITMENT & LEASING

UPPORT

Senior and Middle Management Recruitment Support Personnel Recruitment & Leasing

(495) 967 3318 info@execusearch.ru (495) 961 2726 ruscon@ruscon.ru

(495) 961 2716 cv@staffsupport.ru

(812) 326 1770 ruscon@ruscon.spb.ru

We Connect the Stars

MONSTER — 3TO HOBbIV CIMOCOB
MOUCKA BAKAHCUW B POCCUMN.
ABNAACH HACTbHO MONSTER
WORLDWIDE, HALLA KOMIMAHUA
NMPUHAONEXUT K ITPYINE 50 MHTEPHET-
PECYPCOB B 60 CTPAHAX MUPA.

Ham pnoBepsioT cBoé Gyayliee TanaHTAuBbLIe CNeLUanncTel, MCKPeHHe
npefaHHble cBoer npodecchu, cnocobHble NpeaoMuTe KoMNaHum
6onblue, Yem NPoCTO UCMONHEHWE AOMKHOCTHLIX 06A3aHHocTel. Ha
Monster oHW HaxXoAAT YHUKANbHbIE BO3MOXHOCTH, NO3BONAOLWME
peann3oBaTb caMble aMOULIMO3HbIE KapbepPHbIe NiaHbl.

Bbl TpaTuTe Gonblle NONOBUHLI CBOEW MU3HK Ha paboTe, Tak 3a4em
NPUHYXIaTb ceba Kam/bli AEHb HAaX0MTLCA TaM, rae Bam GbiTb HE
Xo4eTca? 3a4emM YyBCTBOBaTh, YTO Bbl lenaeTe He To, 4YTO
nevcTButensHo xotute? Haingute paboty, KoTopas

NOMOMET BaM A0CTU4b NOCTABNEHHbIX LLe/IeHr K

MaTepuanu3oBaTk CBOW MeyThl!

monsterrussia.u

Cnaepyi 3a CBOEH MeUToM™

Field Sales Representative —
Moscow

Monster Russia is creating a world class sales organization in Russia.

This is a unique opportunity to help take a large global brand to this dynamic
and fast growing marketplace. If you want to be a part of the global leader
in online recruitment and a visionary sales organization, Monster Russia

is the place for you.

ESSENTIAL FUNCTIONS
ACCOUNT MANAGEMENT:

* Create and manage customer relationships with large businesses

* Monitor account production, growth, future needs

+ |dentify account trends and training needs

+ Send targeted communication to territory and to customers

* Supporting customers during the implementation of contracts and throughout
the relationship; seeking customer feedback; taking responsibility
for customer satisfaction and loyalty

* Follow-up with customers

* Develop executive summary of Monster usage/review quarterly with decision
maker

 Prioritize accounts depending on greatest potential for increased sales

SELLING:

« Building, developing and managing a qualified sales funnel of opportunities

* Responsible for achieving a quarterly sales goal and an annual sales quota

« Staying abreast of client organizations' recent news and activities

« Linking Monster's solutions to stated business needs, solidifying Monster's
value proposition versus the competition

«+ |dentify possible threats to sales opportunities, and then considers how
to overcome them

+ Identify up-sell opportunities

« Create proposals

* Coordinate sales calls meetings and presentations; create and delivers
customized «standard» presentations

* Negotiate pricing with customers

* Demonstrating the traits, inclinations, and outlook that characterize successful
salespersons; exhibiting behavior styles that facilitate the demands
of the sales role

* Finding personal satisfaction in activities and responsibilities available in the job;
enjoying the essence of sales work, embracing the Monster culture

* Assess and identify customer needs, effectively handle objections, close sales

Vacancy code: 99139987
* MonHoe onucaHKMe U BO3MOMXHOCTb OTHJIMKA HA BaKaAHCUK —

' Ha www.monsterrussia.ru
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